
INTEGRAL COACH FACTORY, CHENNAI - 600 038
(Ministry of Railways)

WEBSITE: www.pb.icf.gov.in

Notification No.PB/RR/39/Re-Eng /02/2025 Date: 14.02.2025

RE-ENGAGEMENT OF RETIRED RAILWAY EMPLOYEES IN ICF
Closing Date & Time for receipt of applications 15.03.2025 @ 17:00 hrs.

Integral Coach Factory invites applications from retired railway employees for re-
engagement in Pay Levels 6 & 7 of 7th Central Pay Commission (CPC) against the posts
specified in para 1.0:

1.0
It is proposed to fill up the following posts in ICF by re-engaging the retired railway employees in terms of
Railway Board letter No.E(NG)-II/2024/RC-4/9 dated 15.10.2024 (RBE No. 96/2024) subject to fulfilling the
Eligibility Criteria and the conditions specified below:

SI.

No.
Post/Cadre identified for re-engagement

Pay Level No. of

vacancies

1 Junior Engineer /Electrical Level 6 6

2 Senior Section Engineer /Electrical Level 7 6

3 *Office Superintendent - General Administration Level 6 1

Total 13

Retired Railway staff are considered for re-engagement against the vacant posts subject to stipulation that
he/she may be re-engaged against the post having the same pay level held by him/her at the time of
retirement.

* SI.No:3 refer Para 4.14 for nature of duties of Office Supdt.-General Administration.
ELIGIBILITY CRITERIA:2.0

2.1 Age Limit Upto 65 years of age.

3.0 Scheme Validity Upto 14.10.2026

4.0 Other Conditions:

4.1

4.2

4.3

4.4

4.5

4.6

4.7

4.8

The re-engagement will be for a period of 1 year or till further orders, whichever is earlier. However, based on
satisfactory performance of a re-engaged retired staff, his/her period of engagement can further be extended
for a further period of one year or till the continuation of the scheme or till attainment of 65 years of age,
whichever is earlier.

The Administration reserves the right to terminate the services of the re-engaged retired railway employees at
any time, in case their work or conduct is found unsatisfactory or in administrative exigencies. The decision of
the ICF administration is final.

The employees should be free from DAR/Vigilance cases.

Re-engagement shall be subject to prescribed medical fitness for the category in which they are engaged.
Retired employees being re-engaged, should not have been covered under the Safety Related Retirement
Scheme/Liberalized Active Retirement Scheme for Guaranteed Employment for Safety Staff (LARSGESS).

Suitability/competency of the staff will be adjudged by a Committee. The integrity aspect willalso be checked
while permitting such re-engagement.
Monthly remuneration of the retired re-engaged employee will be determined in terms of RBE No.96/2024
dated 15.10.2024. A fixed monthly remuneration shall be admissible arrived at by deducting the Basic
Pension from the Pay drawn at the time of retirement. The amount of remuneration so fixed shall remain
unchanged for the terms of the contract. Annual Increment/percentage increase and Deamess Allowance shall
NOT be allowed during the term of the contract.

Re-engaged employee shall NOT be entitled for HRA and Residentlal Accommodatlon. However,
Transport Allowance for the purpose of commuting between the residence and the place of work shall be
allowed not exceeding the rate applicable to the retired employee at the time of retirement. The amount so
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